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I*I Statistics  Statistique
Canada Canada

Released May 29, 2023

In 2020, women occupied just over one-fifth (20.5%) seats on boards of directors.
Majority of boards of directors (59.7%) did not have any women directors.

Women held less than one-quarter (23.7%) of top officer positions
and were most likely to be EVPs at (27.8%).

They were least likely to contribute 1n the role of chairperson (1.3%).
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MAKE A DIFFERENCE AND A RETURN

2023 Gender Equality Global Report & Ranking

Figure 3 / Representation at All
Company Levels Globally
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Globally, just 6% of CEOs are female, and only At the board ofdirectors level, 8%of

15% of companies have a female CFO. companies have a female Charr of the Board.




REPRESENTATION IN THE CORPORATE PIPELINE BY GENDER AND RACE’ B VEN SN WOMEN

% of employees by level at the start of 2022
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T 47% 37% 33% 29% 21% 20%

% POINT CHANGE

FROM 2017 +1pp +3pp +3pp +3pp +7pp +6pp

Source: McKinsey


Presenter Notes
Presentation Notes

Kimberly - click down
- importance of WOCRA
- why we need to exist
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Source: Colin Smith / USA Today
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Liza - this is a representation of what employment looks like in corporate and who is making the decisions.

Kimberly will speak to these demographics
GENDER:
1. women makeup 70% of the retail industry but only hold 29% of leadership roles
2. 16% of retail CEOs are women
RACE
1. 78% of executive retail leaders are white
2. 10% = African American
     4% Latina
     3% Asian
GENDER/RACE INTERSECTION
1. 1.6% African American women
    1.5% Latina
    0.8% Asian
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% Of the time a better decision is made

Source: Qualtrics
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- further support what we are talking about

- cannot be ignored

- it's a cycle but we need to break it 

- younger generation cares about who is making our stuff

- having a diverse team makes your business better - broader think tank, broader life experiences in the making and designing of the product

BUT here are the numbers


By the

year 2049...

there will be no racial majority (statista)

30%

Of employees in the

most recent survey say
they want to work for a

company that values
diversity, equity, and
inclusion.

Source: CNBC

Of consumers are

motivated to purchase

from companies
committed to making
the world a better
place.

Source: CNBC

Of companies with
diversity on senior
leadership have
experienced a return

on capital investment.

Source: Fast
Company

Of compabies skilled
at inclusive leadership
are more likely to
capture a new

market.

Source: Fast
Company

Source: McKinsey


Presenter Notes
Presentation Notes
Liza - it's impossible not to take these numbers seriously.

The world is changing. It's changing fast.

there is nothing to be afraid of but how do we create a corporate culture and the way we interact with the new consumer


Key Takeaways

* Promotes creativity and mnovation by bringing together a range of perspectives
and experiences.

* Improves decision-making by ensuring that a broad range of viewpoints are
considered and evaluated.

* Helps organizations better understand and serve a diverse customer base, which
1s better for business.

* Helps organizations attract a wider pool of talent by signallimg a commitment to
diversity and iclusion.

It 1s important to measure progress and hold leaders accountable for creating
and maintaming a diverse and mclusive workplace culture.


Presenter Notes
Presentation Notes
Kimberly to complete

Conclusion
Q&A
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