
Ra c h e l  Mie l k e
C EO

Hillb e rg & Be rk

Liz a  Am l a n i
P r in c ip a l

Re ta il St ra te g y Gro up

Ka r e n  W h it e -Bo s w e l l
Dir e c t o r
So b e ys

Le s l e y  Ha w k in s
VP  Re t a il

Ad id as Canad a

Th e  Im p a c t  o f Ex c l u s io n a t  t h e  To p

Ma y  3 0 , 2 0 2 3
1:4 5  P M - 2 :3 0  P M EST



Re le ase d  May 29 , 20 23

In  2 0 2 0 , w o m e n  o c c u p ie d  ju s t  o v e r  o n e -fift h  (2 0 .5 %) s e a t s  o n  b o a r d s  o f d ir e c t o r s .  
Ma jo r it y  o f b o a r d s  o f d ir e c t o r s  (5 9 .7 %) d id  n o t  h a v e  a n y  w o m e n  d ir e c t o r s .

W o m e n  h e l d  l e s s  t h a n  o n e -q u a r t e r  (2 3 .7 %) o f t o p  o ffic e r  p o s it io n s  
a n d  w e r e  m o s t  l ik e l y  t o  b e  EVP s  a t  (2 7 .8 %).

Th e y  w e r e  l e a s t  l ik e l y  t o  c o n t r ib u t e  in  t h e  r o l e  o f c h a ir p e r s o n  (1.3 %).



2023 Gender Equality Global Report & Ranking

Globally, just 6% of CEO s are  female , and  only 
15% of companie s have  a female  CFO . 

At the  board  of d irec tors leve l, 8% of 
companie s have  a female  Chair of the  Board . 



Source: McKinsey

Presenter Notes
Presentation Notes

Kimberly - click down
- importance of WOCRA
- why we need to exist



Source: Colin Smith / USA Today

Presenter Notes
Presentation Notes
Liza - this is a representation of what employment looks like in corporate and who is making the decisions.

Kimberly will speak to these demographics
GENDER:
1. women makeup 70% of the retail industry but only hold 29% of leadership roles
2. 16% of retail CEOs are women
RACE
1. 78% of executive retail leaders are white
2. 10% = African American
     4% Latina
     3% Asian
GENDER/RACE INTERSECTION
1. 1.6% African American women
    1.5% Latina
    0.8% Asian



Source: Qualtrics

Presenter Notes
Presentation Notes
Kimberly slide

- further support what we are talking about

- cannot be ignored

- it's a cycle but we need to break it 

- younger generation cares about who is making our stuff

- having a diverse team makes your business better - broader think tank, broader life experiences in the making and designing of the product

BUT here are the numbers



Source: McKinsey

Presenter Notes
Presentation Notes
Liza - it's impossible not to take these numbers seriously.

The world is changing. It's changing fast.

there is nothing to be afraid of but how do we create a corporate culture and the way we interact with the new consumer



Ke y  Ta k e a w a y s

• Pro mo te s c re at ivity and  inno vat io n b y b ring ing  to g e the r a  rang e  o f p e rsp e c t ive s 
and  e xp e rie nc e s.

• Imp ro ve s d e c isio n-making b y e nsuring  that  a  b ro ad  rang e  o f vie w p o ints are  
c o nsid e re d  and  e valuate d .

• He lp s o rg anizat io ns b e t te r und e rstand  and  se rve  a  d ive rse  c usto me r b ase , w hic h 
is b e t te r fo r b usine ss.

• He lp s o rg anizat io ns a t t rac t  a  w id e r p o o l o f ta le nt b y sig nalling  a  c o mmitme nt  to  
d ive rsity and  inc lusio n.

• It  is imp o rtant  to  me asure  p ro g re ss and  ho ld  le ad e rs ac c o untab le  fo r c re at ing  
and  mainta ining  a  d ive rse  and  inc lusive  w o rkp lac e  c ulture .

Presenter Notes
Presentation Notes
Kimberly to complete

Conclusion
Q&A



Re fe re nc e s:

• https://www150.statcan.gc.ca/n1/ en/subjects/ society_and_community / sex_ge
nder_and_sexual_orientation?p =0-Data#data

• https://www150.statcan.gc.ca/n1/daily -quotidien /230529/dq230529b -eng.htm

• https:// www.securities -administrators.ca/news/canadian -securities-regulators -
announce-results-of-eighth-annual-review-of-representation-of-women-on-boards-
and-in-executive -officer -positions-in-canada/

• https:// equileap .com/ equileap -reports/
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